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UCAN – The United 
Chamber Advocacy 
Network is a coalition 
of seven local cham-
bers of commerce who 
have come together to 

advocate state-level issues on behalf of you, our 
members.

For the last three years, we have engaged 
with our region’s legislators and with the state 
legislature, committees, and staff advancing our 
concerns about increased taxes and regulations, 
California’s business climate, HR policy, and more. 

In November, leaders representing the UCAN 
chambers met to establish our goals and objec-
tives for the 2021 legislative year. Clearly, with 
the COVID-19 panic shutdowns, our top priority 

was identi� ed as reopening the state’s economy 
as quickly as possible.

Members also expressed concerns about AB 5 
and its restrictions on independent contractors, 
especially in the wake of the additional carve-
outs for an ever-expanding group of profes-
sions and the success of Prop 22, which voters 
approved to allow gig economy workers (ie. 
Uber and Lyft) to continue as independent con-
tractors.

UCAN leadership expressed interest in becom-
ing “bigger and louder” to amplify our voice 
locally and within the legislature. It was also sug-
gested UCAN cultivate relationships with poten-
tial candidates for open legislative seats in our 
region, starting with Senate District 1 and Senate 
District 6.

Please assist UCAN efforts on your behalf by 
completing this survey. 

We need your input to identify positions on 
potential legislation. We hope you will consid-
er sharing your voice and your story as part of 
UCAN advocacy efforts. UCAN and its leadership 
recognize your time and focus is on your busi-
ness. Please know our elected representatives 
engage on a deeper level when they hear direct-
ly from those impacted by their actions. The 
work UCAN takes on is dedicated to your pros-
perity and that of our small business community. 

To receive the link to participate, call or email 
the EDC Chamber - 530-621-5885, or admin@
eldoradocounty.org

Thank you in advance for your participation in 
the 2021 UCAN Member Survey.

Complete Pest Control Service

530-626-6774
$2500 Off Any 

Service
New customers only

•  New & Refurbished
Machines

•  Customer care is 
our priority!

★ Over 25 Years in El Dorado County! ★

Your LOCAL SOURCE for
Multi-Functional Copiers/Printers

that do it all!

E-mail: terrie@prodhon-cpa.com

Thanks for Voting us#12006 - 2012

WE’RE YOUR AUTOMOTIVE 
GLASS SPECIALISTS!

Kevin Brown
Past County Chamber President 2006

UP TO $50 OFF YOUR DEDUCTIBLE
(with Insurance Claim)

530-626-3795
131 Placerville Drive, Placerville

 530622-1731  916933-2164
FAX 622-7241 FAX 933-7745
768 Pleasant Valley Rd., Ste. 300 985 Governor Drive
Diamond Springs, CA 95619  El Dorado Hills, CA 95762-4231

CERTIFIED PUBLIC ACCOUNTANT

• Bookkeeping, Accounting & Billing Services

• Financial Statements & Cash Flow Analysis

• Tax Planning & Tax Return Preparation

• Estate Tax Planning & Preparation

• Trust Management & Accounting

• Payroll Processing

• Hardware & Software Selection & Implementation

• Computer Consulting, Training & Support

Voice of Business
EL DORADO COUNTY CHAMBER OF COMMERCE’S

 542  Main  St .  •  P lacerv i l le ,  CA 95667  •  (530)  621-5885  •  www.e ldoradocounty .org

2021 UCAN Chamber Member Survey

L to R Jennifer Garcia, Area Manager & Krishna Cox, Area Management Specialist

Action Properties provides full service 
property management services to property owners

so they can generate higher returns
 and have peace of mind.

Maddy and CoCo, Nicole Schwartz, Owner

The “Pop up Tiny Shop” offers you a unique 
shopping experience. Need us for a private party? 

 How about spoiling your new bride with bridal shower?  
What about a custom gift basket for a 

friend, spouse or relative? We can do that too.
Due to Covid we are “Popping up in Placerville” 

for a bit and we are sooo excited. We can still do a 
private party, a bridal shower event or a fun gift basket, 

but now you can come see us anytime you want.

  MAKE THE PLEDGE — Help Support our Community’s Small Buisnesses!



The Ugly Mugs’ Coffee & Tea

Spotlight on a Gold Member

Gold Country Artists gallery, founded in 
1992, and located in historic downtown 
Placerville, California, is home to more 

than 40 award-winning artists. With two stories 
of the � nest jewelry, paintings, photography, 
and more under one roof, it’s no surprise that 
the gallery was awarded 2020’s Best Art Gallery 
and Best Fine Jewelry Store by the readers of 
the Mountain Democrat and Style Magazine.

Visitors to the gallery are awed by the variety 
of artwork inspired by the forests, mountains, 
and waterways of El Dorado, the Sierra Nevada 

mountains, and Lake Tahoe, often � nding 
photographs and paintings that are lovely 
reminders of that beauty. Many of the gallery’s 
artists are advocates for nature and the animal 
world and their profound love and respect is 
re� ected in their work.

Imagine your business, home, or the home 
of someone you love graced with one of the 
gorgeous works of art that can be found at 
Gold Country Artists Gallery. Or for a special 
someone, perhaps a hand-crafted necklace, 
bracelet, or earrings designed by one of the 

gallery’s extraordinary jewelry artists. Gift 
certi� cates are also available.  

With a constantly rotating selection and a 
stunning variety of work available, Gold 
Country Artists Gallery offers � ne art at 
reasonable prices, with literally thousands of 
choices for gift-giving, or for your own home 
or business. The gallery at 379 Main Street in 
Placerville is open daily from noon to 5 o’clock. 
For more information call the gallery at (530) 
642-2944, or visit goldcountryartistsgallery.com, 
and join us on Facebook and Instagram.
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In a recent episoe of The 
Workplace podcast, CalChamber 
Executive Vice President and 
General Counsel Erika Frank and 
employment law expert Jennifer 
Shaw discuss what employers 
need to consider before mandat-
ing that their employees get the 
COVID-19 vaccine.

Problems with 
Mandating the Vaccine
While it is tempting to require 

that all employees take the 
COVID-19 vaccine in order to 
show up for work, Shaw cautions 
that there are a number of prob-
lems which employers must con-
sider.

First, there will be some 
employees who will have a legiti-
mate reason why they cannot get 
the vaccine — either for religious 
reasons or due to medical condi-
tions. These situations will require 
that the employer commence the 
interactive process and maintain 
proper documentation. All of this 
takes a lot of time, and if half of 
an employer’s workforce asks for 
a reasonable accommodation, it 
can be a tremendous undertak-
ing, Shaw explains.

Second, if an employee were 

to have a reaction to the vaccine, 
the employer may be liable for 
workers’ compensation claims 
because the vaccine was required 
in order to show up to work.

Third, mandating the vaccine 
holds morale implications. Some 
employees may hold strong res-
ervations and opinions regarding 
the safety of the COVID-19 vac-
cine and vaccines in general.

“Do you want to create the 
morale issue that you’re going 
to have by forcing unwilling 
people to get the vaccine? Now, 
obviously a mandatory vaccine 
program doesn’t mean you’re 
going to drag them down to 
the vaccine station kicking and 
screaming, but they have to 
choose between the vaccine and 
a job — that’s really what we’re 
asking them to choose when we 
are talking about a mandatory 
vaccine program. So, there are 
morale implications, there are 
employee relations implications,” 
she says.

The last issue to consider 
is how the vaccine would be 
administered. Is the employer 
going to do it? If so, there are 
all sorts of medical documenta-
tion that will be required, so the 

employer would need to bring 
in a third party, which increases 
costs, Shaw explains.

Currently, there is no mandate 
that employers provide COVID-
19 vaccines, and California is still 
following a hierarchy as to who 
can receive the vaccine � rst. So, 
while this conversation may be a 
bit early, these are still important 
things to consider, Shaw says.

Vaccine Not ‘Medical 
Exam’

The U.S. Equal Employment 
Opportunity Commission (EEOC) 
has stated that administra-
tion of the COVID-19 vaccine 
does not constitute a “medical 
exam,” Frank says.

This opens up the ability for 
any employer to develop a man-
dated program provided they 
deal with the reasonable accom-
modation issues mentioned ear-
lier, Shaw explains. While the 
EEOC is giving employers the 
green light, it also is requiring 
that a protocol be put in place, 
with required documentation 
and employee communication.

“So, it’s not something like 
‘Oh, I think I’ll just run my team 
down to CVS and get them a 

mandated COVID-19 vaccine.’ It 
just doesn’t work that way,” she 
says.

Employers should, however, 
encourage their employees to 
get the COVID-19 vaccine when 
it becomes available to them, 
similar to how employees are 
encouraged to get the � u vac-
cine during cold and � u season, 
Frank says.

If an employer, however, 
is thinking about making the 
COVID-19 vaccine a part of 
an incentive program, they 
should keep in mind that not all 
employees will be able to get 
the vaccine due to religious or 
medical reasons, Shaw points 
out. So, if an employer offers 
$25 to employees who get the 
vaccine, the employer should 
also offer the $25 to employees 
who cannot get the vaccine due 
to a legitimate health or reli-
gious reason.

As of this podcast record-
ing, state agencies have yet to 
release guidance on COVID-19 
vaccines in the workplace, so 
this is an evolving issue, Frank 
tells listeners.
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Get Out and Play

Family owned and operated by 
El Dorado County locals who have a passion for 

coffee and serving others.
1390 Broadway Ste. C, Placerville. 530-483-8459

SNOWSHOE HIKE THROUGH THE WOODS
February 20 @ 9:00 am - 2:00 pm

Sunday, February 20th 9am – 2pm 
(date is snow and weather dependent)

This beginner-friendly 2-to-3-mile snowshoe hike through the woods 
will go through a popular winter recreational area. New ARC volunteer 

Luis Vidal will go over snowshoeing basics and general backcountry 
awareness. Luis also works in forestry and will share about the ecology 

of the area during the winter. Children 12+ welcome with adult supervi-
sion. Well-behaved dog on-leash and with proper gear welcome. Contact 

ARC to sign up, and for meeting location (Foresthill area). Suggested 
Donation: $10/members, $15/non-members. julie@ARConservancy.org or 

(530) 621-1224.
https://www.arconservancy.org/event/snowshoe-hike-through-the-

woods/

California SNO-PARKs:
There are 19 SNO-PARK sites throughout the Sierra Nevada. Each has 

a distinctive brown highway sign identifying its location. At each SNO-
PARK, visitors have access to snow-cleared parking lots and sanitation 

facilities.
The sites can accommodate self-guided activities such as snowmobil-

ing, cross-country skiing, and general snow play. Snow conditions deter-
mine accessibility and opportunities available at each location.

SNO-PARKs are open seasonally between November 1 and May 30. 
Visitors must display a parking permit for each vehicle parked at a SNO-

PARK.
Day use permits may be purchased for $5.00 or a season permit for 

$25.00 from various vendors throughout California and Nevada. Check 
the website for a current list of where you can purchase a permit, or call 

the OHMVR Division at (916) 324-4442.
http://ohv.parks.ca.gov/?page_id=1233

Visit El Dorado:
Snow Sports

From world-class skiing and riding to thrilling backcountry snowmobil-
ing, sleigh rides to snow play, choose your winter adventure in El Dorado 
County. Whether you crave the steep and deep, perfect corduroy, or off-

the-beaten path exploration, you’ll � nd it here.
https://visit-eldorado.com/snow-sports/

Jaryck Bezak, Owner


